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THCHNOLOGY

16/11/2021

ASHWINI M

Dear ASHWINI,

We are pleased to extend to you an offer of employment with DXC Technology ("DXC" or "The“
Company"). This offer letter Is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appointment Is subject to positive feedback on your reference checks and conditional upon
successful background checks (which may Include but not limited to criminal checks, verification of
previous employment, education verification, credit check and appropriate identification verification)
being conducted either by DXC or an appropriate third party, and the results of such background checks
being favorable in DXC's reasonable opinion. Also, the offer of employment is contingent on you mesting
the educational eligibility criteria set-forth during the hiring process and you meeting the qualifying criteria
for our training curriculum (including cut-off marks for courses as maybe applicable as well as cut off
marks for assessment examinations, jointly and severally). If any of the aforesaid conditions are not
satisfied, then this offer of appointment will be void or will become void, on notice by DXC. If the terms &

conditions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your date
of joining.

Along with this letter of employment we are also forwarding to you other relevant information for your
perusal,

At DXC Technology, we are greatly excited about the challenging and rewarding work environment. You

will be an important part of the leading global information technology company and part of a culture that
is driven to improve and outperform.

To accept the offer of employment, please E-sign by providing your full name and unique idenﬁﬁér,
We welcome you to join us in this exciting journey.

Thanking You,
Yours Sincerely,

Lolemra Sethy

Lokendra Sethi (Nov 16, 2021 15:11 GMT+5 5)

Lokendra Sethi
Vice President - Human Resources

. EIT SERVICES INDIA PRIVATE LIMITED (Formerly known as Hemiet.pace.. i
Registered Offce: 38/40. Elecironics City, Phase 1}, Hosur Rasg st oc <0 GlobalSoft Private Limited)

 CIN: UT2300KA2000PTCO26968 | T +61 80 33862147 | www dnc.ocnmainy -0 0" K2 melaka, ndia
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.~ Ref No: NBPL'/‘HR/,09/20'21')/#1361: L T T R e Date: 7th Sep, 2021

§ ",Mr Deekshlth Py : g A ' xR AT il ,
S/O Sri. ‘Janardhana Guptha K SR R ‘ o
L #87,1st Main, Venkateshwara Layout Vijayanagara,
R "an Stage, Bangalore 560040

' Dear Deekshlth

Y Wrth reference to your application and the subsequen. 1terv1ew you had wrth us, we are pleased to appomtr ,
‘you as “Structural Design Engineer — Structural Design Dept.” in our organization “Nambiar Builders Pvt.Ltd.,

‘ _*_‘Bangalore” with effect from 16th Sep, 2021. The Terms an :l Condltlons of your appomtment are as set out' 2% 45

'-.below; oo R S , . i SARAEEE e e | i

1. You will be- entltled o a Gross salary of Rs. 25 000/ (Rupees Twenty Flve Th :ousand Only) per o

month as per company rules . ,_ ;

,r.

. 2. You will be placed on probation for a period of - months from date of yourjomlng Durlng or on L
NE completlon of the aforesaid period, if your perfurmance is not found satisfactory your servnces are L
- liable to be terminated at any time, without assigning any reason whatsoever or wnhout notrce or. .-

\ quthout any compensation in l|eu thereof. RPN TIR s 1

i IR

i B Workmg hours: Your standard working hour s will be 9.30 am to 6. 00 pm You wlII v«fork from Monday}'_.',-_" i :
" to Saturday. If you are at the site, your workmg hours will be accordlng to the work plan which will e ',
be informed to you by the concerned autho:it, . If necessary, you may be requured to work beyond 3

“ih the standard working hours to achieve result-

i, '4_."'_You will be subjected to medical examination by the doctor, ‘nommated by the
-appomtment will hold good if you are declared medically fit. o

will not undertake any other employment eitr.er on full or part time basrs w1thout
.of the Company in writing. Any contraventior of thls condition w1l| entall te
services from the company :

~and will work drhgently and falthfully The company will be the sole Judge to’ d ete
- work assigned to you are suitable or not and ycu will cease performmg a pa tor
' L, dutles unllaterally : :

)ul:%lw“* P3
bhjevorn

q0r0| 3!3,l QQ

¥ S Namblar Burldera anate errled e
llnd Floor P, R Busmess Centre, Above Croma. 0uter Ring Road Kadubrsanahalh Marathahallf
’ od
: e : CIN: U45201KA?009PTC050747 S

R

Ph . - +91 80 66695000 Fax ! +91 80 66696111 Emall lnf.o@nambrarburlders com, web. www nat‘n %builders corn
one Sy :

u{‘?gr’}

1
¥t
-f
i
SF
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Your services are transferable, at short notlee, to any department projects, etc,, belonging to the
company. In the eventof your trnnsi(-r, tlw terrg and conditlons of service outlined hereln shall

continue to apply. However, you shall be requlr"d to adhere to rules and regulations as prevalent
to the new plnco of postinp '

i
r’ o ‘ /

8. During the period of .vrvlco with the company, you shall not Imiuipc and [ or take p"irt in any activity
of formation of councll and / or assoclation or become a member heing part of management staff
which is found to be detrimental in the Interest of the company In any way. Such an action shall be
deemed as Infringement to service conditions of the company and amount to causing damage to its

interest and shall call for disciplinary action belng taken against you, as it may deem fit and
appropriate. i

i
9. You will keep the company Informed of any chznge in your residential address oricivii status, which
may happen during the course of employmient of your service with the comp’my

10. All documents, plans, drawings, prints, trade sccrets, technical information, rcpoi’ts .,tatemont
correspondence etc., written or unwritten ar.d. a'so Information and ithructionJithat pas; through
you or come to your knowledge shall be treats d s confidential. You shall not utilizc them for your
own use or disclose to other persons durin{, or afer your employment

i
2 e |k
i

11. You shall abide by the rules and reguiations and orders of the company which are in force and / or
which may be framed from time to time.

1 i

12. If any time, in opinion of the company which sim I be final you become insolvcnt or, are found guilty
of dishonesty, disobedience, mis-appropriat'on, theft fraud, disorderly behavior negligence,
indiscipline, absence from duty without permission or of any ‘other conduct considered, by the
company as detrimental to its interests or of violation of one or more terms of this appointment
your services may be terminated wrthout notice or without psyment of any compensatlon 5

12, While you are in emplo-/ment of the corapeny, you ‘may be given or handegi o"
property and / or equipment for official use ans! you shall take care of them inciudir/i”
On cessation of employment with the Coranany, you shall return all documeqv
relating to the affairs of the Company, purchzsed with the Company s money, whl
to you, and also any property of the Compar./ in your posse.,slon.

G e B e : Nambiar Bullders Privaie Limited :
; iind Fioor, P.R. Businen Centre, Above Croma. Outer Ring Road, Kadubisamhalii Marathahall b
. ' CIN ¢ U45201KA7 009PTC050747 A i~ -
/' 491;80‘ 66696000 Fax 4 4')1 80 6669611 1, Emall ¢ 'nfownambiarbuiiders,com, web. ] ,www n‘v rﬁhj

Bangalore-560 10347

Pharw

-v.’i;
A
1
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14, Th" Company Is obliged to deduct Incomé Te/ »t'source as per prdvusion of lncome Tax Act / / Rules.
Accordingly, you are required to submit all required proof of permltted savings / mvestments and -
other details from time to time to enable thq smpany to comply with the provnsnons of law. In the : f
event of non- comphance by you as aforesaid if the, company is reqwred to pz'uy any. interest or
payment under Income Tax Act, it shall dedii.t the amount as may be paid or payab|e from your -
salary or other payments and you shall almN the company to’ comply with these requ|rements'i i

- without objection, , ; , ; 4 g e

¥, 4

Please conﬁrm your 1cceptance of the above mentloned t.:ms and conditions and return_t‘o us a copy of this-
letter duly signed by you. 'y, ¥ v 5 RN PR I e e %

We look forward to a long and successful career with us,

“Very truly yours,

vforNambiarBUilders Pvt. Ltd., : R 7 o e : oy A i

(Jyothi M)
Manager — Human Resource

1 hereby accept the above- mentloned terms and condmms and agree to abid‘e"by}rules and‘; regulations of the:
companv as are in force of may be framed from tlme L)llme. > it o LAl b T

: DATE

SIGNATURE

o e ’ NamblarBundefs f”nvate Limlled S
‘ fBu"s'ipes':leentFE, Above Croma Outer Ring Rozd, Kadubisanahalli Marathahalh!(
ey " CIN : U45201XAZ909PTCO50747

0 ,666961,117,‘Ema1l s *nfo@namblarbuilders com web WWW;

180 66696000 AL +91 s
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Ref No: NBPL/HR/09/2020/#11361/1 Date: 16th Sep, 2021

APPOINTMENT LETTER
Dear Mr. Deekshith, S ) =
" In continuation to the letter from HR Department 'wa are happy to welcome you.to the family of
Nambiar Builders. We are sure thatwe will have a ic ag-term association for our mutual benefits that

extends up to your family members. The details of you appointment are as follq\vs:

Rs. 16,000.00

~Basic s : B S _
HRA T IRsT L B000.007 Y T T i .
Other Allowance : Rs. 1,632.00- = = - ;

GrossSalaryPer Month ‘Rs.' ~25,650.00 R 7

(Rupees Twenty Five Thousand Only)-

: Department : ‘ - Desigr Department _
Designation - e :  Structureai Desugn Engmeer

The other terms and conditions of your Appointment are as per the above referred letter at{a
- In token of your acceptance, please sign the cop\, ol “Shis letter and returntous. =

“We look_forward to a congenial relationshlp.

'With Best Regards,
for Nambiar Builders Pvt. Ltd.,

5 (Jyothl M)
-‘Manager — Human Resource T

@ Scanned with OKEN Scanner



Mr, Mohammed'Azhar
#5/0 Mukhtiyar Ahamed ,Hallibailu
_Keladi ( Post), Sagar (Taluk), =
Shivamogga:(Dist),Karnataka (Stat

Sub: Offer Letter
 Dear Mohammed Azhar
Greetings from TAAL Tech! :

with reference t
offer you the appointment with TAAL

be at our office in Bangalore. As discu

TAAL Tech India Private L
Selution Provider serving gl
TALL Tech is a subsidiary of Tane
20+ years of history in Aerospace

TAAL Tech has impressiv
Automotive and Transporta
Germany, Austria, the Netherlands, the

decades of expertise in desi

next few years. We invite you

Syccess.

1. Compensation:
vour annual gross salary will be Rs 3,00,
(Page 3). As salary and structure is
organizations, except with your Repo

2. Employment Terms:
1) Your training perio
Engineer” Subject to your satis

You shall be ass

: 5
your joining. In case if you wish

‘ of Rs, 2,00,000/-. :

you will have additional 20 da
Company also has leave carry-

‘4, Working Hours:
_Our;n,ormal working;hrour_s are
i timings” you are required to pu

8,00 AM

5. .Compensatory Off:
-~ In case you are required to
- Off within next 6 months, However,

 decision wiill be taken by you

= é_{)bfﬁdgntsai & Priv;

a)- 577401

o your application'and the su
Tech as
ssed, we would like

mited (www.taaltech.c
obal corporations in th
ja Aerospace &
sector in India.

e clientele in Aerosp _
tion, Oil & Gas and Power domains aqd has we

gn to manufacturing and

development / CAD/CAE and technology innovations,
to join our high p

energy, enthusiasm and expertise. Be pa

con
rting Manager -

d is 1 year from the date of joining and you shall b
fayctory'performance‘ during training,pe'riod. fa
ociated with TAAL Tech

' pgriod of 24 Months then subject to ,management
3. National Holidays and Leaves:
The Company has 10 national holidays whicl

ys (earned : ,
over & accumulation limit of 120 days:

t in 9 hours of effective work

“work on f:Wéékelr:j’d,Si: oro
., ever, these will be
be taken by your eporting manage

August 4, 2Q22:

’

jons you had with us, we are pleased to
ineer Trainee”. Your appointment willeniinane

bsequent discuss
efore August 11 2022. L‘,_‘:.i .

“Graduate Eng
'you to join us 0f OF b

f the leading Engineering and Technology = -
d technology innovations. -
an-organization with - S

om) is one o )
e area of product design an
Aviation Ltd (www.taal.co.in),

Industrial machinery & Products,
il established ‘businesses.in
da. With more than two =
expertise in Product
pressive growth over
fled by high level of
pany’s growth &

ace &' Defen:'c_é,
Belgium, USA and Cana
with impréessive skills and
TAAL Tech'is poised for im

erformance team which is prope
is winning-team and be part of Com

UK, Norway,

rt of th

000 (CTC). Breakup of the salary offered is given as annextre
e the same with others in tl

fidential, please do:not shar

& absorbed as “Design’

India Pvt. Ltd at least for 24 Months from the date of
n from the services with the company _béfo‘ré:_the, said:

to resig N[
decision, you may | e relieved with a penalty

leave) of leave eligibility, per

to 5:30 PM, Monday to
3 o

n holiday
licable onl

G Scanned with OKEN Scanner
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6 Medlcal Insurance

. You are eligible to get medical msurance coverage for yourself your spouse dependent chddren and e

dependent parents, up to maximum 6 members. The Compahy has finalized attractive premium -

e - arrangement, of which 50% cost (for self, spouse and children in case of Married and for self and o

parents for bachelors) is borne by the Company and remalnung would be deducted from your monthlyv
saiary in equal Installments :

7. Life Insurance: :
,The Company provudes Life Insurance coverage of Rupees 10 Lakhs to you.

8. Onsite A55|gnment5 : ; L
As most of our customers are in USA and Europe you. may be.required to travel and work onsrte on
- need basis. Such travels could be for short. term (6 months or-less) or on long-term (more than 6
months). The Company will have sole decision to decide on such travels. In case of travels for more -
than 6 months of aSS|gnment the Company sponsors the visa and travel of your spouse & kldS i
(-] : : Z 2 i
9. Service Agreement for Onsite ASS|gnments : s G ; -
As the company will be spending substantial amount of tlme and money for your. deputatlon abroad
you will be required to sign a service agreement with the. company on ‘such terms, as the company
~ may deem appropriate. This agreement will consist, inter alia, of issues like (i) your commltment to

complete the project (ii) your returning to Indla after completlon of the prOJect and servmg the
company for a stipulated period.

i
-10. Confldentlallty Agreement:

You shall execute the Employee’s Non- Disclosure Agreement as stlpulated by the company it t
of joining duty ; s :

11, Validity of this Offer:

~ This offer is valid till August 07, 2022 Please send your acceptance of the offer (sngn all the pages
of this letter), by mentioning you‘re joining date within this perxod By emall

Kanifnath_Darade@taaltech.com or by post. In case you have any querles please do not hesttate
to emall or call HR team at 080-67300200/+91- 8147916540 & 5

12. Work Location:

TAAL Tech India Private leuted GGR Towers, 2nd F‘Ioor #18/28 Off Sarjapur Road Belland
Bangalore 560103 : . . ,
t

;‘Kamfnath Darade
Human Resources.

G Scanned with OKEN Scanner



Fixed (Monthly)

Basic'

HRA

6,040 72,480

Professional Allowance

s

13227 0 fesep

Retirement benefits

Company's PF
Co’ntribution

1812 b oy 7

Grat'uity :
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ANNEXURE 2 Jommg Formalltle

h L
At the tlme of 1ormng you are requested to submlt the copres of the followmg documents

a Cert\f\ca o
- ( ) SR W‘ET\S{T?;FkZOQEQStQIOW edurcatlon quanﬂcatlon (1 OC.“,'lZf“,‘Dlplorna, | G PG and PhD)ﬁ»
i'f(b) Schooling cert\ﬂcate (SSLC/ICSE) i in support of your age ‘
(<) Your last salary slip or salary certificate* -
(d) Your relieving letter from your present organlzatxon*
() Current and previous Service / Experience certificates.
()3 Passport size photographs with white background

; (@) Valid Passport . i
(h) Document for ‘Address proof (Aadhaar card, Dnving Llcense, Voter Id)

(\) Trammg certmcates/records (If Any)

x Orlgmals

vYour offer has been made based on the infermation furnlshed by you. However, if there is a
discrepancy in the copies of the documents/certlﬁcates given by you as a proof in support of the ‘

. above, the company reserves the rught to revoke the offer [ .

| P|ease bring all the certlflcates supportmg the above |n orlgmal forv yef_ific_atibnzonl‘y.x. ~:*,f v

This is to certlfy that I'have gone through and understoo_d all the terms and condltlons m
above and i hereby accept and agree to ab|de by them T -

: : Name in FuII

]ommg date wnll be

@ Scanned with OKEN Scanner



- “-The Company‘h_ .

 August 4, 2022

: er. Sahll M"mzom Dai

 #61- c Pohuupeth, Langate, I(upwma '
J'ammu And Kashmn, 193302 '

,Sub Offer Letter.
e S
Dear Sahil Manzbor Dar

; (;Ieetmgs ftom TAAL Tech' !

\\hth reference to your application and the subsequent duscussmns you had wrt us, |
~ offer you the appointment with TAAL Tech as “Graduate Engmeer Tramee” Your appomtmentw;
' be at our offlce in,Bangalore. As discussed, we would like you to Jom us on or before August 11.2022; .

TAAL Tech Ind|a Private Limited (www taaltech. com) is one of the Ieadlng Engmeenng and Technofog :
-Solution Provider serving global corporations in the area of product deSIgn and technology innovations.

TAAL Tech is a subsidiary of Taneja Aerospace & Aviation Ltd (www taal co (n), an orgamzat;on'wfch :
20+ years of history in Aerospace sector in Indla Laih

TAAL Tech has impressive clientele in Aerospace & Defence Industnal machlnery
Automotive and Transportation, Oil & Gas and Power domains and has well established busmesses
Germany, Austria, the Netherlands, the UK, Norway, Belgium, USA and Canada. With' more than tw
~decades of expertise in design to manufactunng and with impressive skills and expertlse in Product
- development / CAD/CAE and technology innovations, TAAL Tech is poised for impressive: growth ove
next few years., We invite you to join our high performance team which'is propelled by high level 0

energy, enthu5|asm and expextlse Be part of this wmmng team and be part of Companys growth &
success. : v

1. Compensatlon'

Your annual gross $alary will be Rs 3,00,000 (CTC) Breakup of the salary offered is glven as annexur
(Page 3). As salary and structure is confidential, please do not share the same W|th other 1
organizations, except with your Reporting Manager

2. Employment Terms:

1) Your training period is 1 year frorn the. date ofJomlng and you shall be absorbed as Desig
Engmeer Sub]ect to your saUsfactory performance dunng tralmng perlod

2) You shaH be assocuated W|th TAAL Tech India Pvt Ltd at least for 24 Mo h

rom the d
your joining. In case if you wish to resi ’ =

gn from the services Wlth the com an before ‘
. period of 24 Months then sub]ect to management decision, ; be oo the.,sald
g::_of Rs 2 OO OOO/- » =

3 Natlona! Holldays and Le

, , e beginning
: earned leaVe) of [eave eligibilit

G Scanned with OKEN Scanner



 For TAAL Tech,

6. Med:cal Insurance. : , / , : .
“ You are Lllglble to: get medical lnsurance coverage for yourself your spouse dependent chuldren and =
~dependent parents, up to maximum 6 members, The Company: has finalized attractive premium
- arrangement, of which 50%: cost’ (for self, 'spouse and childrenin case of Married and for self and -

parents for bacheldrs) is borne by the Company and remamlng would be deducted from your monthly G
sal’ny m equal maLallments /

4 H
7. Life Insurance: :
The Comp‘my provides Life Insurance coverage of Rupees 10 Lakhs to you.

8. OnS|te Ass:gnments. : ' .
As most of gur customers are in USA and Europe you may be requrred to travel and work onsite on - -
- need basis. Such travels could be for short term (6 months or less) or on‘long-term (more than 6.
months). The Company will have sole decision to decide on such travels. In case of travels for more
than 6 months of assignment, the Company sponsors the visa and travel of your spouse & kids.

-9, Service Agreement for Onsite Asslgnments. : : :
As the company will.be spending substantial amount of tlme and money for your deputation abroad
you will be required to sign a service agreement with the ‘company on such terms as the company
may deem appropriate, This agreement will consist, inter alia, of issues like (|) your commitment to g

~complete the project (ii) your returning to India after completlon of the prOJect and servmg the e
company for a stipulated period. : : : St : Ll

~10. chfldentlallty Agreement: : o 3 : ; :
You shall execute the Employee’s Non- Dlsclosure Agreement as stupulated by the company at the time
of joining duty. . ; i g
11, Validity of this Offer: : e 1 %

This offer is valid till August 07, 2022, Please send your acoeptance of the offer (srgn all the pages :
of “this letter), by mentioning vyou're joining ' date “within thls ' perlod by email -
Kanifnath_Darade@taaltech.com or by post. In case you have any querles, please do not hesrtate
to email or call HR team at 080- 67300200/+91 8147916540

12. Work Location:

TAAL Tech India Private Limited, GGR Towers 2nd Floor #18/28 Off Sarjapur Road Bellandu Gate
Bangalore 560103

It will be our pleasure to have you with us very soon. We smcere/y hope that your assocra io)
will be of mutual benefit and sat/sfact/on for years to come , o

iKamfnath Darade
»Human Resources
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 Fixed (Monthly)

1,81,200

HRA

72,‘480 

profes’sionaliAll\o‘vvahc_ve' e

 Retirement benefits

Compény's_jEE :
Contribution

Gratuity

G Scanned with OKEN Scanner



At the time of Jommg, you are requested to submnt the coples of the foHowmg documents
: -_(a) Cemﬂcates supportmg your educatlon quallfcatlon (10th 12th
‘along with marks sheets

o (b) Schooling certificate (SSLC/ICSE

(c) Your last salary slip or salary ce
(d) Your reli

Dlploma UG PG and PhD)

) in‘support of your age
rtificate*.

ieving letter from your present organlzatlon
(e) Current

» and previous Service / Experience certificates
A{f)-3 Passport size photo

graphs wrth white background
(g) Valid Passport

(h) Document for Address proof (Aadhaar card, Dnvmg Llcense, Voter Id)
S () Trammg certmcates/records (If Any) o : :

Gk Orlgmals

Your offer has been made based on the information furmshed by you. However, if there is a

discrepancy in the copies of the documents/certificates given by you as a proof in support fthe
above the company reserves the right to revoke the offer

i

Please bring aII the certificates supporting the above in Origina for verification

This is to certlfy that I have gone through and understood a'll the terms ( v ditions mention’ed_
above and I hereby accept and agree to ab:de by them .

Name in FuII

My joining date will be
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o Wfﬂq /Dlvxsmnal Offic
a?rﬁhoﬁwm /Persoxmel Dcpmtmcnt e

fﬂzj}? /Mysore ~ 5’70 001

oy *tﬂ?zm wa /
a0 ;Eumlla chtu n leway

(o —

o jiﬂ SRINo, VP, sole/Lngg/A“

. ‘W-/Dated:ogpg'mzz

o %HANILKUMARH
S/o IIANUMANTHAPPA NM |
NEELANAHALLI,DODDABATHI POST
DAVANAGERE - 577 566. ‘
- Mob No.8123888660

fawg  Offer of appomtment as Jumor Engineer in Level 06 of Pay: _
Sub. Matrix in Civil Englneeung Depaltment Mysuru D1V1310n
South Western Railway.- ‘ o
gy  PCPO/SWR/UBL letter No. SWR/P 563/CEN 03/2018/IE C1V1I/
Ref ! {Rect—ZZO} dated 05.09.2022. :

: *** ‘
g . L 'CONGRATULATIONSY S .
- We at Mysuru Division, ‘South Western Rallway are. pleased to offer you an emp]oyment ﬂnough‘j

Railway Recruitment Bangalore (RRB/BNC). You are welcome to be a part of the Rallway famlly thl L
pO§1t10n as IUNIOR ENGINEER in Level 06 in Civ1l Engmeenng Department of Mysoxe D1v1310n ,

 ADET AILS 01« OFFER

The details of posrt.offered is as nnder::—

01  Nameofthepostoffered JUNIOR ENGINEER

02 Level of pay matrix e : Level-06 (9300- 34800+4200 GP)
03  Monthly Basic Pay - Rs:35400~

04  Training period if any el Months : Eh
' OSA Allotted Department in Rallway B : C1v11 Englneeung Department

B MANDATORY I’ROCFDURES/PROVISIONS o ; e .

; - During the process of your appomtment to Rallway Se1 vice dgalnst 11115 offel you hav
undel go the following mandatory procedures or have to obsexve followmg prov151ons
: As per Rly Bd’s letter No. 2022/E(RRB)25/08 dtd 14.07.2022, you have to uuden gwo

’ medlcal examination 'lgam to ascertain your medical fitness (su:t‘tblhtv) for tlle post. In. cqs
. vou are not found flt. vour c‘mdldature wnll not be consxdcred -

i * 1.‘ o You will be uncle1 p10bat10n for a peuod of 24 months vﬁom the date of -
e -‘v/xegulal post on successful completmn of tralnmg peno

s . Divisional Person;
o : before .‘LQDQ 2022 (except on ‘Satuld‘w/Sund.w &
Hohd‘lys), to enab your Medlcal Examination bemg rrange after di :

,If all testm1omals/eertlﬁcates ale not subn i
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1, you wxll

5 1I‘ ‘*0 lcquucd bc Jm
ol mg Units' of Ter nional Army for g period of 07 ycgl:,léfujlntjh

uch periods as may be laid down | in this behalf from time (o time,

4. I youarein (u)vcmment Service, you should pmducc lhc, “Rclqsc Oldu‘
- Cmplﬂ} cr before you are acumllv taken for duty, o

\ou have 10 opcn a %avmg,q bank: zu,u)unt aI

Ml_ht‘ny Sycmw in Railway
e Iumoual Army R&u’ ecor

95,

. 1tom‘ thc, ’pr

csent

qmw 101 ymn appom(:mnt to fauh[atc wzthdmwa' ¢

)a'

\ o w111 be govcmad bb’ N(,w PCIIblOll bystcm Rulcs ((,ontubutmg Pension System)-2004 -

. " f}“ lpu Rz;\h\'?)y Board’s letter No. I (E)I11/2003/PN-1/24 dated 31.12.2003 and 10% from your basic
- Salary plus Dearness Allowance will be recovered from your monthly .salary as pu cxtam rula
You may like to visit www.npseransdl.co.in for more details. o

B . You will be governed by Liberalized Leave Rules in Rculways 43 pm RdJJWdy board g Jcitcr 500
i No.E.47.CGC.118 dated 09.03.1949 as amended from time to e it - e

8. You will not be cntltlcd to any notice of termination of service or pay in lieu thereof 1! such

termination is due to expiry of the sanction of the post. wlnch you ‘hold or to your Compulsor 934

: Retuemem on accoum of pel munent mcapacuy duc to bodlly or mental mﬁxmuy or to yom mmo i o

311 of tnc Conslltutlon of Indla 011101w1se your sefvice w1ll bc lcxmmablc on 14 days notice o1
t\ﬂ’lel side. Yom appomtmem is pulely p10v151onal and telmmable m case any adverse repm ts

. mdxcwtcd bover e
rds Prof
(el SublnlSSlOll/Vellflu\llOll of Documents: o : i
o ‘The following documents are 1cquned to be p1escnted/submltted duung you1 reporting to
- OﬁILe for appointment agamst this offer:- ; : o o

' a) Original 10" class pass certificate as plOOf ofDate ofBlrth i
l)) Original School Transfer Certificate (if available) in ploof of Datc of Bnth

c) Ougmal CO”LgG/UllIVC]SIly chuﬁc'ue wnh ma1ks sheet.
d) Ougmal Techmcal Quahﬁc'lllon Cer uﬁmte w1th ma1ks sheet
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Sk You have been sent ) s | vintment. If you intend fo take up th
- appointment on the conditions mentioned above, you should signify your acceptance of the offer anc
© return one copy tothisoffices 7o aln s oo e e

~ You have been sent 02 (two) sets of offers. of appointment.

D, GENERAL GUIDELINES: o
- In c'orx"me:c:lion&fvi‘th: your ‘am)‘o“intl’ném ugévi'l‘lrst the offer 0.‘[‘"a]‘)p"‘0‘irnfmérit/:',:ydu may please note thatz-

‘1. This is only an offer of appointment and not an order of appointment.

1L The offer of appointment is provisional and is subject to verification of youf Educational

~ Qualification/Technical Qualification and the community cerfificates through proper channel. If the +
- verification reveals that your claim is found to ‘be false your services will be terminated forthwith S

“without assigning any further reasons and without prejudice to such further action as may be taken

~under the pro‘visiOn‘s of Indian Penal Code for production of such false certificates. Lt

1. You should come prepared to stay at Mystru for about a week or more in order to complete =

~ verification of documents, ete. You must bear your own expenditure ring your stay for the above

purpose.’ - S Aol e ] - b

IV. You will be held responsible for the charge and care of government money, goods i
and all other property that may be entrusted toyou. .~ L

V. In all matters not specifically provided for i tl}e‘i‘é'éi'l:li.tineiit 1ules you jvslull\b > govern

provisions of the Indian Railway Establishment Code/Indian Railway ‘amended/
VI.  You have to bring PAN/Card in original or the ‘acknowledgem

nt copy of the : itio;
submitted for issue of PAN Card. You should also bring Photostat copy of the first page of the
savings pass book account maintained in your name in any of the nationalization banks for drawing

 of salary. If you do not have an account, you are advised to open a bank accoun ind produced tk
first page of the pass book. All payment due to you, towards salary and other pa “be made

through this account only. e e

VIL.  Please signify your acceptance and return one copy of appointm
S in the event of your acceptance. You should report to the Divisio
- Western Railway Mysuru Division, office of the DRM/P/MYS. If no r
ot willing to accept the offer and this offer will be cancelled. = =

0

Encl: Annexure + forms.
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 SALARY ANNEXURE
i Name Mr. Mlthun Gl
: _.,Demgnatlon DESIGN ENGINEER
Locatlon BANGALORE S

lents = C o RecMonthy DL
sHouse RentAllowance " =1 s fo iiiie i s e it [ 3250.00 “3‘)(’)00.00 ;
Special Allowance R 5233.00 62796.00

PF Contribution- Employer

ESI Contribution- Employer::

‘PF Contribution Employee

ESI Contribution- Employee  +
o S

: ©_@ross Salary:.Rs. 1,79 796/- (Rupees One Lakh Seventy N|ne Thousand ' /ven H in
-.only) Per Annum) : % S

Sl BaSIC is fully taxable

- 2.HRA is structured at 50% of basu: © maxnm:ze tax beneﬂts and depend!n ] DAl
~ 3.Ifapplicable: - - Company's contribution to P. Fis fully tax exempt An equal amount of Rs.1800,
- of Basic will be deducted towards em
Taxif apphcable

- For Eavetop Softtech Private Limited -
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‘ any and all prior negotratrons dlscussrons agreements or understandmg betwee the partne
hereto pertamlhg to the. subject matter hereof No representatrons -oral

; subsequent breach of the Agreement

4= 'Thrs Agreement shall be bmdmg upon and inure to the beneflt of your herrs and persona! :
; representatrves and to the successors and asscgns of EAVETOP

& "Eavetop Softtech anate Limited and aH legal entrtles afﬁhated thh Eavetop Softtech Prrvate.‘f'v ‘

_ . Limited are directthird party beneficiaries of this Agreement Each such entrty shall have z d:rect o :
iy nght of action you for any breach of thrs Agreement :

! Note All the terms and condmons mentloned in thls agreemeht are based on EAVETOPS -

Smcerely

: For Eavetop Sofrtech Prrvate lerted

' HRMaqagerf.‘_ o

- Initial bhere
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/

~ Dear Mr. Mithun, o

I

.- ; Sb/flet;'h' coe

G s

2. COMPENSATION -

you on the following terms and conditions:.

. Gross Salary - EAVETOP shatl pay you for your services a gross salary at 2 rate of Gros
g jA'rjnu‘m to be paid on a monthly basis in accordance with EAVETOP's regular payroll practices. You
- will be required to participate in the Provident Fund and Gratuity plan as may bé mandated by Indian-
- law Additionally, except as otherwise required by law, taxes on any payment made under this letter
“will be borne by you. EAVETOP shall deduct tax at source (“TDS’) on any payments under this leite

 Confidential

Sl e e “Place- Bangalore. .~ ..

OFFERLETTER

v

On behalf of EAVETOP SOFTTECH PRIVATE LIMITED { am pleased to extend an offer of employment to
SP.EClFlC‘:TERMS“V&Y-C'ONDITIONS'OF EMPLOYMENT

“You will be employed as — Role in DESIGN ENGINEER of EAVETOP, You shall (i) perform those
~duties as may from time to time be assigned to you by EAVETOP or its affiliates, (ii] devote your
full-time attention and best efforts solely and exclusively to the duties assigned to you; and (iil] -
~comply with all existing EAVETOP rules, regulations, policies and directives and those which
_ may be established from time to time, including the applicable rules, regulations; policies and
directives of EAVETOP. Your employment will be at-will and may be terminated elther by you
or EAVETOP at any time for any reason, with or without cause, with a thirty (30} day’s notice -
- period during Probation period. ] e G . e

You aré required to join on or before Date: 25.07.2022 and the offer would stand withdrawn .

“thereafter, unless the date is extended by us and communicated to you In writing. Please report.
~to our office at 10:00 am on the joining date to complete the joining formalities at Eavetop,

25.07.2022 : DGR s

 Please indicate your acceptance of this appointment by returning one set of ‘.thl'is Jetter to U
duly signed on all sheets at the bottom on the right corner to HR Manager hy Joining Date

(marking on the envelope “ACCEPTANCE OF OFFER’). In'case of further clarifications, please
cor_nmunicate with HR Manager.’ > St el e e

You are expected to work on Night shift basis for the whole month with one compensatl
‘leave for.Sunday within the week based on work requirement. Though the start and end time
~of your work may vary based on the needs of your department, you are expected to work on
hours per day schedule including 30 mins Lunch/dinner and 2x15 mins Tea Break, unless

otherwise directed by EAVETOP.,

: ste of Gross Salary:
Rs.1,79,796/- [Rupees One Lakh Seventy Nine Thousand Seven Hundred and Ninety: Slx[br‘\%),Per

that require such deduction to be made by the employer in accordance with the Indian tax laws,
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| l\no

jons
contiibut nal mformatron please eel.

rd o the many . need addmo

agerly Iookmg forwa stions

f you have any que

’ H i MANAGER

 Name - Nagesh KaUala Lo e Lemesi U e e
. Dae;20072022 L e e

: '.‘Experrence Letter from your present organlza

5 Form 1 6 or Taxable Income Statement duly certrﬂed ,'y

< deductrons &Taxable Income wrth break—upj* "- "

% _Frve Passport Srze colour photograph of self

e Vahd Aadhaar card or Passport

L dnscrepancy in the copies of the documents/certrf cates
' L‘above the Company reserves the rtght to revoke th

- ff: vb* Orrgmals
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A Softech

 Confidential

. EAVETOPSOFTTECHPRIVATELIMTED
‘ , ~ GENERAL TERMS & CONDITIONS OF EMPLOYMENT .~
(Together with the Specific Terms and Conditions of Employment, the ‘Agreement’] oo

1. PROBATION PERIOD. From the date of your joining EAVETOP, you will be under probation fora . .
~ period of three months during which your performance will be monitored closely by EAVETOP. At the 3
end of the probation period committee of senior personnel will appraise your performance after which
your employment’ with EAVETOP will be confirmed and you will be included in:the permanent
employee rolls of EAVETOP. In case your performance.is not found suitable as per the standards /norms *
_/ goals and objectives set by the company, your employment with EAVETOP shall be deemed to be.
. terminated upon the lapse of the probation period without further notice or in the alternate; at the sole . -
discretion of EAVETOP, and only if expressly provided for in writing, your probation period ‘may be
further extended for a period of three months. Provided that either you or EAVETOP may terminate - - .
~your employment with EAVETOP at any time during the three months probation period by providing
~a notice of 30 Days without lieu of pay. All leaves during probation period are. unpaid. Once the -
~ probation period is completed, your employment with EAVETOP will be considered under permanent
employment roles. All permanent employees of EAVETOP are required to serve a notice period of 2. -
months from the date of resignation. In Case the employees will left the organization without proper -
intimation. 12 Months Compensation must be payable to the Company. All rights regarding the notice = -
period of employees lies at the discretion of EAVETOP. D E s SR e

2. TRANSFER. EAVETOP may, at its sole discretion, transfer you to any other office of EAVETOP in India -
or overseas or to any of its affiliates as long as the benefit of your employment accrues to EAVETOP. In
such case, you shall also be bound by any policy of such other office or affiliate, in existence at the date
of this Agreement or that may be subsequently framed by EAVETOP or the affiliate. You will also be
 expected to make visits and travel both within India and overseas, as may be necessary for the proper
-+ discharge of your duties. S e e

3. RESTRAIN:

: i. Access to Information: L e s e o
Information is available on need to know basis for specific groups and the informatio
segregated to allow individual sectors information access for projects and units. Access
this is authorized through access privileges appraved by the reporting supervisors /
management. Unauthorized access or attempt at unauthorized access to EAVETOP's

information.is strictly prohibited and any attempts to do so will resultin immediate
termination of employment and legal action as deemed fit by the company. -

ii, ° Restriction on Personal Use: : e D e e e
Use of EAVETOP resources for personal use is strictly restricted. This includes usage of -
computer resources, information, internet service, and working time of the company for
any personal use. You will under no circumstances carry-any work home unless specificall
requested by your supervisor / management. .~ e

Any usage of EAVETOP's information fo,'pé;;oﬁa!' gséi;w;"l‘];‘r\éswt_fihivim‘m.‘ediat’e‘ termination
of employment without notice and/or legal ,QCIiO,ﬁ, f risdeméano' r as d,e‘eme,a fit by th
-company. B s At s e Lo e

4. INFORMATION AND BUSINESS OPPORTUNITY. During your employment with Eavetop Sgfttech
Private Limited [‘EAVETOP?), you may acquire knowledge of (i) information that is relevant to the

 business of EAVETOP or its affiliates {collectively defined as "EAVETOP") or (ii] knowledge of busine
- opportunities pertaining to the business in which Eavetop Softtéch Private
' shall promptly disclose to Eavetop Softtech
ose one élse withc

ate

engaged: You shall promptl 0
""" disclose it t

~opportunity but shail not
S eomsent b
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i SJ‘VEA\L/ETOP AND THIRD PAR_TY CONEIDENTIALINFORMA'I;ISN.;;SC‘ a cf si]l#ésrfu};; ‘cﬂ%@éﬁ? W't,h;
~ EAVETOP, you will acquire information which is proprietary. ar A aeRrical A Th}g,
~ Information includes, but is not limited to, EAVETOP's proprietary softwar ea“;ee,,. e C;gg;mercia«.
- Information, instruction. and product information; the design, "look an & ~[he‘5tilizgtt!i§5’“ :
- EAVETOP's product, EAVETOP's proprietary training progralmbmethodoiogyrreg fo;ngtin e r,osn of
software and associated client support services, EAVETOP's methodology for p Hoaa gathsFihr Ucts -

- and services to its clients, EAVETOP's proprietary Graphic User Interface, the navigatior T’?orrWareo‘ut%h'a u
~ Which EAVETOP's clients input and access information - stored in the 'prop”etag)T/OP‘ 5 "t o
- particularized needs and demands of EAVETOP's clients and the customizations EAV. makes to its - »
proprietaly software to meet those clients’ needs, financial arrangementg, salary anq compent)s:?_tu.qn i
information, competitive sStatus, pricing policies, knowledge of suppliers, technical capa "'t'¢5_.{x
discoveries, algorithms, intellectual property. concepts, software in any stage of development, designs, :

- drawings, specifications, techniques, 'models, data, technical manuals, training guides and manua‘ls,
research and development materials;, processes, procedures, know-how and pther bu‘slntelssv. _affanrs
.‘relating to EAVETOP, Confidential information also includes any and all technical lnfo‘rmatlon.lnvc.)lvm_g -
~EAVETOP's work. In addition, EAVETOP ‘may be- furnished with- information ‘and data ._\(vl”l'lchv;s:,_l'
Proprietary and confidential to i clients, partners, suppliers and other third part’ies (“Third Parties”). You
agree to use the confidential informatior i solely during and in furtherance

- In force after employment terminates for whatever reason.- B

6. INTERNAL POLICIES. You will abide o EAVETOP's intemnal policies, rules & regulatioris and service
conditions that may be in force or application to the organization or-are fram
the company. =~ 7 LRl s e

ed from time to time by

7. RETURN OF PROPERTY. Upon termination of employment for any reason or Up on the request of
. EAVETOP, you shall fully-account for and return to EAVETOP all property which you received, both e
- software and hardware, Prepared or helped to prepare in connection with youremploymentinciuding, =
- but not limited to, all copies of any confidential information or records, data, materials, disks, notes,.
notebooks, blueprints, intellectual property, external storage devices, client Jists or. other ‘papers or -
material in any tangible media or computer readable form belonging to EAVETOP or tq any of its clients; .
partners and suppliers. You will notretain any copies, duplicates, reproductions or XCerpts thereof.

8. DISCLOSURE OF INVENTIONS AND INTELLECTUAL PROPERTY. Yo Will_promptly disclose in
conficence to EAVETOP all inventions, improvements, designs, original works of authorship; formuias, -
processes, compositions of matter, computer software programs ‘ k works ‘aj ;
secrets [ Ynventionsy and Intellectual P ™

create, either alone or jointly with oth
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Ao e
» Eavetop
A Soffech v i v e
L . Confidential
. Z%')Wgﬁzfgéﬂir?\“‘Q“ment of Inventions an
-~ Within the scg eAI?ETO,g You acknowledge ang agree that any copyri
international C%D)?Hyﬁt,g Sployment are "works for hire* under ’theyC
Works. You e lh%t a”a;/'vws 3ng that EAVETOP will be considered the owner of such copyrightable =
_are developed Using equi vem'onspi'j'}d _lﬂfl'ellv(,e‘ctual Property and other rights related thereto that (] -
‘ ’ S I€s, facilities or trade secrets of EAV O e
performed by you for EAVETOP : o S8R0 ETOFub) resultrom iwork
EAVETOP' Buidiay hether during your

; : S OF current or anticipated research and d ment, will be t yclusive
: ; ST c pate 3 development, will be the sole and exclusive
' p},op‘erty of EAVFTOP and are hereby Irrevocably assigned by you to EAVETOP. e o

d Intellectual Pfoperty..

ghtable IWOrl<s'préparéd by you

(B) Owned by Employee. You have attached
i !ntell_ectual Property to which you claim ownership and th
of thi_s Agreement, and you acknowledge and agree th
o thls Agreement, you represent that you h
of signing this Agréement. : ~

as Attachment 1-a com
at you desire to remove from the operation .

at such listis complete. If no such list is attached
ave no such !nve_ntions and Intellectual Property at the time

10. Assignment of Other Rights. In addition to the foregoing assignment of Inventions and Intellectual -
- Property to EAVETOP, you hereby irrevocably tranisfer and assign to EAVETOP all intellectual property
- Rights. Intellectual Property Rights include (] all rights, title, and interest under any statute or under
common law including patent rights; copyrights including moral rights; and any similar rights in respect -
of Intellectual Property, anywhere in the world, whether negotiable or not; (i) any lice Dermissions -
and grants in connection therewith; (iii) applications for any of the foregoing
them in any part of the world; (iv) right to obtain and hold. appropriate r
- Property and, Soldnimmen DGR e b s s

and the right to apply for -
egistrations in Intellectual -

(v) all extensions and renewals thereof, and (vi] causes of action in the past, present or future,
thereto including the rights to damages and profits, due or accr
infringements or violations thereof

and.the right to sue for and recover the same..

Assistance. You agree to assist EAVETOP in every proper way to obtain for EAVET OPanyand

enforce any patents,. copyrights, - mask: work rights, ‘trade secret rights .and other legal

protections for EAVETOP's Inventions and Intellectual Property in any and all countries. You will -
execute any documents that EAVETOP may reasonably request for use ‘in_obtaining or. -
enforcing such patents, copyrights, mask work rights, trade secrets and othier legal protections.
Your obligations under this paragra ' ' '

~ employment with EAVETOP, provided th
after such termination for time or expenses.actually

opyright Act in India and Gnder

employment with EAVETOP or (c] relate to -

plete list of all Inventions and *

any licenses, permissions =

_ ‘ F?el:akt»edv'« ;
ued, arising out of past, presentor future ..

aph will continue: beyond the termination of your
at EAVETOP will compensate you atareasonablerate . ¢

i spent by you at EAVETOP's requestonsuch
assistance: You appoint: the. appropriate -authorized ,rep‘re':’;entati‘vesj_o»f_ E/-\VETOP ‘as_your -

attorney-in-fact to execute documents on my beh_alf for this purpose.

Notwithstanding anythihg mentioned in this A

greement, the Company may terminate your.
employment, with immediate effect by

a notice in writing (Without salary in lieu of notice], in- =~

the event of your misconduct, including "but not limited ‘to. fraudulent, dishonest or

undisciplined conduct of, or breach of integrity, or.embezzlement; ormisappropriation or
~misuse by you of the Company’s property, or insubordination- or failure to comply with the.
-directions given to you by persons so authorized, or your insql\ien‘cy'gr; canviction for any.
offence involving moral turpitude, or breach by you of any terms of this Agreement or the
Company Policy or other documents or diréctions of Company, or irregularity tn_attgndan;e( or
- your unauthorized absence of from the place of work for more than five (5] working days, or
~closure of the business of the Company. or redundancy of your post in ;he‘comp_znn){ or upan
- you conducting yourself in a manner which is regardedpy»;he-Camgalwy as prejudicial to its
- own interests or to the interests of its clients. In the event of absence from work without cause
for more than five (5] working days, you shall be liable to pay EAVETOP.an amount equivalent
‘to your one { 1) month’s current gross salary L i :
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B AR AN R TR S AR R A DY PR ILE

Qszmmngmswqm .}? : . FPerMonth | PerAnnum |
Basic Salary - maA S e s L 6500.00 | 78000.00

1B | House Rent Anowancc e st B 950100 1 /39000.00
1€ | spedial Allowance. e 523300 | 6279600 |
oss Salary (A+B+C) 14983.00 | 179796.00 | ~
PF Contribution- Employer 780,00 _ 9360, 001

ESI Contribution- Employtr:
. CTotal [D+E+F)
H | PF Contribution Employee

14 ESI Contribution- Employee  +
B 2

ay |l

~Gross Salary Rs.1,79 796/ {Rupees One Lakh Seventy Nine Thousand Seven Hundreda d, n
only) Per Annum).

Take Home Rs.1.,69,080/- (Rupees One Lakh Sixty Nlne Thousand and Elghty only} 'Pe /

1. Basic is fully taxable

2. HRA is structured at 50% of basnc to maxamlze tax bencfits and dependmg n the rent pai 1

3.If applicable; - Companys contribution to P.F is fully tax exempt ‘An equar amount Rs"lSOO/

of Basic will be deducted towards employee contrlbunon for P F ‘and Rs 200/- towards Pr
Tax 1f dpphcabie v s

- ForEavetop Softech Private Limited
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: Aair '.»anosmuranMa
_'SGQGI‘GP ‘,Oh@yuhoo co.in/ sogorupoois@gmml com

We have pleasure in conformmg yo j tha‘ ou hav
tructlon wit
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 Ref: TCSLIDT20229931570/1788696/Lucknow
e ':Date 09 March 2022

- MR. AKASH SATHYANARAYANA

#2049 13th B Main,

- . Attrguppe Bengaluru

Karnataka-560040
o L : Sub Jornmg Letter

'Dear Mr. Akash- Sathyanarayana

. We would like to take this opportunlty to extend you a very warm welcome to TATA Consultancy«f -
Servrces Limited (TCSL) family. o

 We are pleased to mform you that your joining date at TCSL erI be 24th March 2022 your Jommg,} ;
location is Kochi and work location is Kochi . Thrs has been provrded consrdermg your*-
preferenoe and busrness requirements. : : .

: TCS Onboarding Team will reach out to you over emall in the next few days to gurde you furt
_onboarding process and steps to be taken to prepare yourself for onboardlng

,vCongratulatrons on completlng the first phase of your Iearnlng through TCS Xplore ik
~ appreciate your passion towards learning which has helped you to perform weI . You are now set to
o experrence teammg through our coveted TCS Xperlence Program
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_ Laren & Toubro L;*mlretf .
?mnsuucrion R

&p tarsensTouBRO. e

?Ref.. GET2022!C§viNETIC~LT20221?91?4184215.“ T e 24sh September 2022

Ms Gayithridevi oN .
_ Dr. Ambedkar Institute of Technology
* Contact No. 8618019353 ‘

: ‘De‘ar'Madam,' : i
G Sub Appoimmentas Graduate Enqineer Traince

. Heany Gcnqmmlauons on being selected for the posluon of Gradua!c Engineer Trainee lhrough our rlgorous

_ selection process. We are pleased to attach the offer of your appointment as GET. -We would advise you to sign
online and submit your acceptance within 7 days from the date of this lettar. In case we do not hear anything from L
you by that date, we will presume that you are not interested i in our offer. Thereafter, th s olfer of. appom!mem as i

Graduate Engineer Trainee shall lapse auxomaucally

You are hereby advised to complete the pré-employment medical checkup at lhe earliest Please nole 1ha! your“,‘ i'._; L
.e’faf of training will be strictly subject to your bemg medlcal ﬁt by our Companys doctor o T

Ycur irammg commences from 10™ Octaber 2022 with gre-;ommg activities on. DQ‘*' Oc(ober 2022 Acccrdmg@f e o ;

~ you are required to report at Chennai Head Quarters Office on 08" October 2022, Yourplace of posting and joining
formatities will be intimated in due course and a detailed email will be sent ta you an this separate{y aon receipt of L

- vour acceptance of this offer. Please note that request for extension in ;oin ng ﬁme Change oi Depanment or,” i
‘Division or Location will not be entertained. : - , : i e

You afe requested ta bnng the following requxred dncuments in oﬁgmai ior venzit:at:cn% on the dala ot your phy i
;cwﬂg Also keep hwo photocopies of the ionawmq documents : :

» 8.8 LC {1 on Std) Centificate and Mark sheet - In Original

> H.S.C (12" Std) Certificate and Mark sheet - In Original . o Sy

>  Certificate & Mark sheets of Degree (Under Graduation) of all ihe semestem‘years~ !n Onglnal {Attes\e«d .
copies of degree certificate and imal year { semester mark sheets shnutd be Iorwarded to us \wkhm 3
months of your joining}.

» Course Completion Certificate {if your final semesten' final year resuh is not declared} - sn 0 agma}
(Mandatory) , . ‘

> Good Conduct certificate issuad by the College E =

> Photocopies of achievements in emra-cumcular acuvmes cla;mad (Conege f D'smct & Stale fNa!, nalf

_ international levels) e

» 2 Passport size photographs th%anaatonly photo should be taken in busmess iormal*: in whne ba : greund'
{for Men - Blazer and tie & Women - formal affice wear} , ,

# A Copy of your Aacdhar Card & PAN Card : -

% Proo! of age - eithar S$.5.C or school leaving cemhcaias

e Coud Vaccination Certificate .

P%easa note that this offer of empieymem given to vou is hased on the educatmnal quahfzcauen de by you i :
e yﬂm cpp%.camn for empxoymen‘ Th:s offer will stand automaucal!y cance}!ad and \\nmdrawn in casa th& mformaxxan

7 maizmd@intem com :
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Dr. Ambedkar Institute of technology, Bengaluru-56

Department of Civil Engineering

The enclosed documents are verified & approved.

Prof & Head
Dr. S.Vijaya
Department of Civil engineering

Professor and Head
Department of civil Enginearing
+ AmGedkar Institute of Technology
Bangalors - 560 056

NAA C (o-orpINHTOZS:

Mery Bupoyn Fparil-T , Kst 2"[“"“”7@
Or & Homantt fumar, Asst Tt




Offer: Computer Consultancy

Ref: TCSL/DT20195197855/Bangalore
Date: 1070372021

Alr. Sujan Ks
Nz RoadMain Road,
Kalasapura,
Chikkamagalun-577148,
Kamalaka.

TelE .
Dear Sujan Ks,

Sub: Letter of Offer
ank vou for exploring career opportunities with TATA Consultancy Services Limited (TCSL ).
u have successfully completed @ur initial selection process and we are pleased to make you

offer.

{

r

ol
’)

G
e B

1

nis offer is based on your profile and performance in the selection process. You have been
-elected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
nart of the application development and maintenance projects across any of the business units of
CSL. ' ' -

1,

©

o
)

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
congitions set out herein,

Kingly confirm your acceptance of.this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
wnis offer will be automatically withdrawn, ‘

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be Issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining

after completing joining formalities as per company policy. Your offer is §Ubfect 168 Dostiive
background check, , ; : v

]

1CS Confidential

/DT2019519785% : oy R0 S B Tt s Tl e
TCSL TATA CONSULTANCY SERVICES
; LEx ' ?E.._.*.“._ }’%‘ ] ¢ ?:i_'l“f HE, E:i ‘Ii"f Whiate i, 1";._&}:_;],;_1‘3.;,;-\,3 568 066 1ndia
A ‘I;" ‘ U0O kax: 0 80 1841 0114 Wobislte: Wvvatos con

"'."*"’;'l"t"'"t_ :'m]' w sl Bodaivg, 94l oo, Masiman Point Misibal 400 621
A3 Eiballcaressirtes eom

U5 Uateers Say vy elndg: T80
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TATA

GROSS SALARY SHEET Annexure 1
Name ll . Sujah Ks
Designation = E| | Assistant System. Engineer-Trainee
Institute.Namé !1 Dr Ambedkarlnstt of, Technol Bangalore
Table1 Compensatlon Details (All Components in '.NR) M— .
_ ComponentCategory ‘| . Monthly | . Annual
1)F|xed Compensation ' o _
Basic Salary _ . 14,784 1,77,408
BouquelOfBenefls# ' . i . 1 7,646 91,752 :
2) Performance Pay** i _ 1
Monthly Performance Pay 1,70 . - | - 20,400
Quarterly Veriable Allowance* . [~.. . 'so0 | 7200
3)CityAllowance . - 200 " | 2400
4) Annual Components/Retirals | -~ - - . | _
Health Insurance™* Ni\___._.__'_________"_ - 7,900
Povgentrnd | 1z | 2108
Gy o |7 | ss
Total of Annual Components &Retirals " |- = - 2485 | 31722
Retention Incentive A “NA | )

# Refer to Table 2 for TCSL defined Structure. In case, you wish’ not to restmcture your BoB, TCSL
defined Structure as given.in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upE;n sucpe‘_ssf.ul completion of the TCS Xplore / Xperience Program. | ‘
**The Performance Pay is applicable upon successful-completion of the TCS Xplore / Xperience Program.

*** For HIS - Note that Rs, 7900 if the emp'.byee is Single. If the employee is married or married with Children

then Rs. 3,800/- per beneficiary needs to be added to the ai)ové mentiongd amount

Table 2: TCSL defined structure for BoB (All Components in INR)

_._Component Category N __Annual
HouseRentAllowance - | 5914 - 70,968
Leave Travel Assistance . - | 14,784
Food Card ' | Lo e 6.000
T ey, f,‘“@ Mg e St

_:;GR@S SBO U"EUE T OF BENE FITS e 1 s

_TCS Confidential

TCSL/DT20195197855

TJ\.TA CDN SUt.TAN CY SERVICES

V%’[])EH& HC-1 BLCCK, 82, CPIF, Whitefieid, Banigalors "ﬁ:! 06& India

el gy 80 a4 7000 Fax: 93 a0 >b1l 31 a Website:
fegistered Qffice Mirrmal Busileling, 91l

: TC‘E Cr!rpwrs 5:..—

\J\‘\»\i Ol Vo T 13
Flaor, Marimbn Yot slum baraon g2y
viceline: 1800 209 31711 Email: caresrsivtes :

2LO0T

‘I
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EMPLOYMENT AGREEMERT

EMPLOYMENT AGREEMENT

8 Employment A
areement o .
Engineering Solution Put. lL::'lt. Ag:eemenr') dated this 6™ day of February, 2021 betvieen:
; + (the "Employer”) and: Mr. Blbek Malla (the "Employee”).

Epicenter

o |
|
8
i

BACKGROUND

WHEREAS, E

o Em loye 3 -

e ployer wishes to retain Employee for certaln viork-related services,

Rl . Employee wishes to render such services to Emplayer. ?
, thereflore, gl

Bt @, In conslderation of the promlises a[m covenants contained hereln, 25 well as other good snd |

ansideration (the recelpt and sufficlency of which is hereby wiedged), the Parties do hereby |

agree as follows: i

1. TYPE OF EMPLOYMENT

The Employee wlll be employed on the following basls: Fixed term (30 months)

2. POSITION

Employer will employ Employee in th

Employee wiil be responsible for the following dutles:

3, EMPLOYMENT H
ons of the relationship petween Employer and Employee shall be determined by any I
employee m.amjals, or other written governing documents
as well as by this Agreement. 10 Ca5€ of any
res owned and utilized by

ackno

e following position: Sjte Englneer/ Qualliy Engineer
Constructioh supervision and Quality Control

The terms and conditl
policies and procedure manuals,

o and utllized by Employer and Employer's company,
ement and other written policies and/ar procedu

applicable
belanging t
dispute or canflict between this Agre
Employer or gmployer's COMpany; this Agreement shall govern.
4. PROBATIONARY PERIOD
Emplﬁyee will be subject to 2 pro
6. SCHEDULE & LOCATION
suni Gad Hydropower project (1
ber the project requirernents

LIDAYS
ollowing amount of vacation time per year:

bationary perlod of the following: 3 rﬁonths.

Location; 1.05MW) Chainpur, Bajhang.

schedule: As
7. VACATION & HO
gmployee 1S entitied to the f
. BENEFITS & RETENTION .

As per company policy

gmployer shall provide

Employee with the folloviin

g benefits of employment:

Baslc Salary

NRs, 15,000.00

Fleld Allowance

NRs. 25,000,00

Food Allowance

NRs, 5,000.00

Gross (Tax as per GaN)

NRs. 45,000.00

one month basic Salary

pashain Allowance:
15% of Basic Salary

mMoney: NR5-

g, TERM OF AGREEMENT : . .
77né starnd date for the employment Is 15t day of Falgun, 2077 Employee will be expected to begln work on

 the sterting Date, This Agreement shall continue In full effect until terminated by either of the parties as
outhined below- This Agreement wi'l automatically renew for the same duratlon as established in the Initial t ‘

: ) {1
(i:e. the same number of days, months or years as established In the Initial term) rm

. getention

and wlll continue to renew

T i
__:\(.‘K“‘” F¥ap ™
LS i e
LY ‘. '\‘
i B

< center Engineering Soluton PY Lid
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EMPLOYMENT AGREEMENT

y st o r it .Vf’ vk
umn uther fkal’(v nmvldcs notice, In wrltlny, of ltf lintnlon to cease automatic rensvisls, 9yl iy 1 3105
~ Agreement will twmlrmte prior to the following rens'wﬂl date,
10. TERHINA’T’ION

/./

i ) 1 !f:?!’??}ﬁ
] .Empinver may termlnate this Agru:ment at any time, with or without notice, for an,‘ reasor Of fJ
~ all. Employer does not need cause to termlnah. EranDYPL 5 employment,

wraten notice, Oral notice shall not suffice,
11. RETURN OF EMPLOYER PROPERTY

unenforceable or invalzd

hall onstltute 3 walver of any
ther ?arty to enforce any term

w-\- gu- e l

Prabesh Adm

D!rectur 4 "‘f
Epicenter Englneerlng Solutinn

Hr.

Pyt . Ltd.
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SHASHIDHAR R
SITE ENGINEER

104

o i
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BHARAT L EC.
QUALITY, TECHNOLOGY,INN

Govt. of India Enten_e, Mmtstry of Defence ,

e
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PROVISIONAL ADMIT CARD

IAF RECRUITMENT RALLY FOR GROUP ‘X’ - BENGALURU
INTAKE 01/2021

Registration Number: BU200703051
Name: VINODKUMAR Tt g
. Father's Name: MALLANNA _ -
\g".‘ gﬁa-v r- e

Date of Birth: 22-06-2000j‘ e

* i

District & State: YADAGJRI. KARNATAKA
Reporting Date & Tlme 04 10-2020 05:30 AM

Reporting Venue: MANEKSHAW PARADE GROUND, 1 CUBBON
ROAD, BENGALURUM

-ﬂ.msn.h-w-!@.-*

A
?;s

A;x, i,
IMPORF‘ NT INE;RUCTIONS FOR CANDIDATES

ey s

gy the, f‘ol[oang documentsgln’onglnal wh||e repoﬁlng at

the venue of recruitme'nt‘ "gas per thg daie &\lame mentaoned above -

S e

“ d- Pass Cemﬂcate df Martrlc _
e. Valid Photo lD 5

f. NCC/ SOAFP/Semce Certlf cate if apphcable

. S 9‘ F g *
Note b : Py ,, ,p

......

W T
(i) Failure to bring the above menttoned*dgcumFts yv(ule reportlng for the recruitment rally may
result in cancellation of your candidature to appear in the selection test.

(ii) Given the prevalhng risk of COVID-19, candidates are to follow all COVID-19 protocols/

nstrucllonsr’ preventive measures issued by Central/ State governmems from time to time,
' ;hroughout the duration of exam and during travel.
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Gmall - HEW JOIMER  1KIRAM K Y BITE EHGINEEI -G8 (115 S11E

‘ Wit e 3% 4 1157, (/ﬁﬁ/ﬁ/
™ Gmai ,

CICON Englnaars Pyl | id = ;!f;whr@gnwﬂ,’f}fm:k
AT
?’EW JOINER _ KIRANKV  8ITE ENGINEER-QS_IBIS SITE
b inﬁﬂﬂﬂ -

08 { T f}, 7"}?0 st 17-(}’-} 14

e alanadan « sunlclecon@gmail,come=, 3001016 CIGON < ROMsCicandegsil o
* Mysore Sureg) “mssclcon@gmall.com s

Dear sir,

This is 1o inform
at "Iprs" Project On

e el wtjeietipie
You that Mr. Klran KV has been appolntad as "Site Englneer-Q8", teporting
General Manager,

9th March, 2020, This Recrultment has bean approved by 14,5 Surest Sonior

He is reachable on : 6364777007,

---------------------

Thanks & Regards,

Human Resource Team,

Cicon Engineers Private Limited,
"CICON HOUSE"

No.: 61/2, Doddakaiasanzlra,
Gubbalala Cross, Kanakapura Road,

Bangalore - 560 062, :
Fax: 0B0-22560523, Web; www.clcon.in,
- 22560622, 22560965/66,
Tel: 080 - 22

don't print this E-Mall unless you really need to”
Planet, please
“Save the

trust but only seconds to destray It”
ears to bulld :
It takes Yy
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THARA INFRA PVT. L

SHAPING THE POSSIBILITIES

BALAGANGADHARA D.C.
Site Engineer
Mob: 8861784771
Blood Group: A+ve
DOB: 28.07.1998

ZlL 8L/9/1C0

L4
L4

8¢
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Dr. Ambedkar Institute of technology, Bengaluru-56

Department of Civil Engineering

The enclosed documents are verified & approved.

Prof & Head
Dr. S.Vijaya
Department of Civil engineering

Professor and Head
Department of civil Enginearing
+ AmGedkar Institute of Technology
Bangalors - 560 056

NAA C (o-orpINHTOZS:

Mery Bupoyn Fparil-T , Kst 2"[“"“”7@
Or & Homantt fumar, Asst Tt




WS Ste //””7’
b A ., R
A {‘i _-“////ﬁdﬁf‘;/gf)"’j
Reg. No, C.B.N-263
Cell : 5880976636

“Sri Guru Basaya”

5 git_ljasﬁe&ar. B. Yagatimath
) PW.D, Class-1 Contractor
\f\/lo. 7, 1st Main, 4th Cross,

inayak Nagar, BK.S. Town),
Bangalore ~-560 060,

....""h-____
Ref. No. Date ;o / 9}! 202y
EXPERIENCE CERTIFICATE
TO WHOM IT MAY CONCEBH
This is to certify that Mr Hanumantraya S/o Shivanna was in
; !
) employment with us from 28.10.2016 to 05.12.2019 During thijs :

“Construction at  office building  for Providing  additiong|

accommodation tq staff of KSPH&IDCL at  Richmong Road
Bangalore”.

During his employment with Us we have found him to pe
sincere and hardworking Wwith high integrity,

We wish him a| the best for his future endeavours,

Yours sincerely,

Place: Bangalore,

Date : 10" Feb 2020

e
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LETTER OF INTIMATION
Lgsr/GDS Online/Lingasugur Katchery/Dlgs/2019 dated 18.03.2020.

This Is to inform that Sri/Smt.__YANKANNA
S/D/W/o _NAGAPPA JALIBENCHI

is provisionally selected for the post

of GDS ABPM/ Dak Sevak,Lingasugur Katchery S.0 Lingasugur S.0 SO under
Raichur H.0 HO, subjected to the verification and genuineness of certificates.
You are requested to present before the undersigned on ___02/04/2020 at _11:00 AM

along with the required and submitted certificates in original for verification of records.

If no response received from' vou 'within 15 days from the issuance of this letter, the
provisional selection will automatically be cancelled and no further opportunlty will be given.

IP, Lingsuguar Sub Division

Raichur Division

. ; e i . Raichur
To (Regd AD) . \’ W ATad

BHUPUR VILLEGE, KALLILINGASUGUR POST

LINGASUGUR TALUK, RAICHUR, 584122

1. TheSP/ASP/IP, __Lingsuguar Sub Divisiten/ Sub division for information

(¥ Scanned with OKEN Scanner



DEPARTMENT OF POSTS, INDIA

Final Reminder

Registered /AD
From: To:
Asst Supdt Posts Mr.Yankanna S/oNagappa Jalibenchi
Lingasugur Sub Division V: Bhupur, PO: Kalli Lingasugur
Lingasugur-584 122 Tq: Lingasugur, Dist: Raichur-584122.
No: Lgsr/GDSOnline/Madigera/Dlgs /2019 dated at Lingasugur, thel3-04-2020.

Sub: Letter of Intimation for the post of ABPM, Lingasugur Katchery SO-Reg.
2 Ref: This office intimation letter even number dated 18-03-2020.

In continuation of this office letter mentioned under reference, you were
asked to present before the under signed on 02-04-2020 at 1100 hours. But you
have not been turned off. Therefore this last opportunity will provide you to present
before undersigned on 25-04-2020 at 11:00 AM along with required and
submitted certificates in original for verification of records.

If no response received from you within specified date, the provisional
selection will automatically be cancelled and no further opportunity will be given.

’ {
o : Asst Supdt Posts
- Lingasugur Sub Division
Lingasugur-584 122,

G Scanned with OKEN Scanner



PNC Infratech Limited

A s O3 1 5 ¢ =
Aan 180 9001 - 2015 L ertified Caompany

Ref: PNC-HR/ OFFER/19-20/1 2640
Dated: 18,01 .2020

To,
Mr. GADDIGESHWARA M.P.

#1890/16, Sri Harihareshwara
DISTRICT = DAVANGERE IKARNMA}S&]
Mobile No. - 07383466068 |

Sub: Otfer of Employment 10 the Post of A8SIE { Quantity Surveyor [ogChu;auurgg Devangere Eroiect(SPVsL

Dear, Mr. GADD!GESHWARA M.P.

This is with reference to your C.V. for the subjected Post, and subsequent interview held at Project
Site. The management is pleased 10 issue this offer of employment.

vou are required 10 report {0 Shri Avijit Banerjee (CPM) at following address latest by 01 02,2020
o join the duty- Please return a copy of this letter duly signed as token of acceptance.

Reporting A dress: -
SH. AVUIT BANERJEE

(CPM)

Chitradurga — Devangere Project (For SPVs)
Camp—1, SY.No.— 11/P1 & 12

Seebara Village, NH — 48,

Hireguntanur (Hobll}

DISTT. = CHITRADURGA (KARNATAK)-
Contact Person:

Mr. Ashok Rai (Admin) 0687187478

Wish you all the best for your assignment with the company.

Please submlt-the following documents at the time of joining:-

4. Two Colour Passport size Photographs.

2. Photocopy of All Qualification Certificates/Markshoet.

3. Address Proofi 1D Proof (PAN Card, Aadhar card Etc.)

4- Appointment Letter, Rellving Letter, Experience Letter & Pay Slip from Last Company,
5. Copy of Bank Passbook,

g- Duly Filled Application Form.

For PNC mngi;: LIMITED Accepted
GENERAL MANAGER (HR) (GADDIGESHWARA M.P-)
/1) N O 16

&& Corporate Office : PNC Tower,

11 2122:D, Civi Lines, Bypass Rood,

g T?_;F} NH-2, ﬁ«gm-zsmz
Regd. Office * NBCGC Ploza, Tower i,
4in Floar; Pushp Vihar, Seclor-Y, Snkel
Mew De_ll_ﬂe‘lmﬂ‘l? (India)

Tol, : §1-5624054400 (30 Linos) Email : hof@pncintratech.com

91.662-4070000 (30 Lines)

Fox: 11-502-4070011

Email ; delhiolfice@pneintratoch, com
Wab. * www pneinfratach.com
CIN ¢ !.35201011999Pl€1?5937

Tal. + 91-41-20574800 (10 Lines) Fox s 491-11-20563844

01-1-20500511, 64724122

(3 Scanned with OKEN Scanner



Dr. Ambedkar Institute of technology, Bengaluru-56

Department of Civil Engineering

The enclosed documents are verified & approved.

Prof & Head
Dr. S.Vijaya
Department of Civil engineering

Professor and Head
Department of civil Enginearing
+ AmGedkar Institute of Technology
Bangalors - 560 056

NAA C (o-orpINHTOZS:

Mery Bupoyn Fparil-T , Kst 2"[“"“”7@
Or & Homantt fumar, Asst Tt
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Jan 02,2018

Mr. Manjunatha N
Rangan.atha nilaya
4th main 2™ B ¢ross
Sadashivanagar, Tumku(

Karnataka- 572102 . .

Dear Manjunatha
SUB: Skill Development Programme

This has reference to your application for undergoing training under the Skill Development
Programme. Based on the interview and discussions, we are pleased to engage you for training
under the skill development programme.

The objective of this programme is to train and create a talent pool for the company'’s future
manpower requirements. There is no commitment on the part of the Company to offer
employment automatically on completion of training. However, the Company might consider
you for absorption based on successful completion of traininé programme and availability of
open positions.

" The detailed terms and conditions.are given in the Annexure-01.
You are required to join us on Jan 04,2018.
Please return the duplicate copy of this letter duly signed as token of your acceptance.

You are requested to bring copies of all your edycational and experience certificates, relieving
letter and 5 passport size photographs on your day of reporting for training.

Best Wishes

For Intelibim Solutiong J

sz Signatory



